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AGREEMENT 
by and between the 
CITY OF HUDSON 
and 
CSEA, Local 1000 AFSCME, 
AFL-CIO 
R E C E I V E D  
SEP 1 7 2001 
City of Hudson Unit #6503 
Columbia County Local 8 1 1 
January 1,2005 - December 31,2007 

PREAMBLE 
It shall be the public policy of the City of Hudson and the purpose of this Agreement to 
promote harmonious and cooperative relations between the City of Hudson and its 
employees and to protect the public by assuring at all times the orderly and uninterrupted 
operations and functions of government. This Agreement is made between the City of 
Hudson, hereinafter referred to as the "City", and the Civil Service Employees Association, 
Inc., Local 1000, AFSCME, AFL-CIO, for the City of Hudson Unit of the Columbia County 
Local #811 hereinafter referred to as "CSEA". 
ARTICLE I I RECOGNITION 
Section I. The City agrees that the CSEA shall be the sole and exclusive representative 
for all employees described in Article I1 for the purpose of collective bargaining and 
grievances. The period of unchallenged representation status for the CSEA shall be "in 
accordance with Section 208(c) of the Taylor Law for the maximum period as provided for 
in this Section". 
Section 2. The City of Hudson Unit, Columbia County Local #811 of the Civil Service 
Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, affirms that it does not 
assert the right to strike against the City, to assist or participate in any such strike, or to 
impose an obligation upon its'members to conduct, assist or participate in any such strike. 
ARTICLE I1 I COLLECTIVE BARGAINING UNIT 
Section 1. Titles in the bargaining unit include: 
Sr. Stenographer; Account Clerk; Clerk; Billing Clerk; Assistant Water Treatment Plant 
OperatorlEquipment Operator; Custodian; Sr. Account Clerk; Laborer; Motor Equipment 
Operator; Working Foreman; Sr. Motor Equipment Operator; Mechanic; Laborer V, IV, Ill, 
II; Sewer Treatment Plant Operator; Bus Driver; and, Assistant Sewer Plant Operator. 
ARTICLE 111 1 UNION SECURITY & CHECK OFF 
Section 1. The City hereby agrees to deduct from the wage or salary of every employee 
in this bargaining unit an agency shop fee deduction in the amount of dues levied by the 
CSEA, Inc., and to remit said sums to CSEA, Inc. 143 Washington Avenue, Albany, NY 
1221 0. 
ARTICLE Ill I UNION SECURITY & CHECK OFF (CONTINUED) 
Section 2. The Employer shall deduct from the wages of employees and remit to the 
CSEA, Inc., 143 Washington Avenue, Albany, NY 12210, regular membership dues and 
other authorized deductions for those employees who have signed the appropriate payroll 
deduction authorization permitting such deduction. The Employer agrees to deduct and 
remit such moneys exclusively for the CSEA as the recognized bargaining agent for the 
employees in this Unit. 
Section 3. The City hereby agrees to furnish the CSEA, Inc., in June of each year, a 
listing of all employees in the bargaining unit, by title, date of seniority, name and home 
address. 
ARTICLE IV I RIGHTS OF CSEA 
Section 1. The CSEA shall have the sole and exclusive right with respect to other 
employee organizations to represent all employees in the heretofore defined bargaining 
unit in any and all proceedings under the Public Employees' Fair Employment Act; under 
any other applicable law, rule, regulation or statute; under the terms and conditions of this 
Agreement; to designate its own representatives and to appear before any appropriate 
official of the City to effect such representation; to direct, manage and govern its own 
affairs; to determine those matters which the membership wishes to negotiate and to 
pursue all such objectives free from any interference, restraint, coercion or discrimination 
by the City or any of its agents. The CSEA shall have the sole and exclusive right to 
pursue any matter or issue including, but not limited to, the grievance and appeal 
procedure in this Agreement and to pursue any matter or issue to any court of competent 
jurisdiction, whichever is appropriate, and shall not be held liable to give any non-member 
any of its professional, technical, legal or specialized sewices. 
ARTICLE V I MANAGEMENT RIGHTS 
Section 1. Except as otherwise specifically provided in this Agreement, the Employer 
shall have the customary and usual rights, powers and functions to direct the employees; 
to hire, promote, suspend and to take disciplinary action; and to otherwise take whatever 
actions are necessary to carry out the mission of the Employer pursuant to existing 
practices unless altered by this Agreement. 
Section 2. Under the terms of this Agreement and pursuant to the Public Employees' Fair 
Employment Act, the City shall negotiate collectively and in good faith with the CSEA in 
the determination of salaries and the terms and conditions of employment and to enter 
into a written agreement with the CSEA. 
ARTICLE VI I RIGHTS OF EMPLOYEES 
Section 1. Any employee covered by the provisions of this Agreement shall be free to join 
or refrain from joining the CSEA without fear of coercion, reprisal or penalty from CSEA or 
the City. 
Section 2. Employees may join and take an active role in the activities of CSEA without 
fear of any kind of reprisals from the City or its agents. 
Section 3. An employee may bring matters of personal concern to the attention of the 
appropriate Employer's representative(s) and official(s) in accordance with the applicable 
laws and rules, and may choose hidher own representative or appear alone in a 
grievance or appeal proceeding, with the exception that CSEA must be permitted entrance 
to all such proceedings and must be informed immediately of any decisions surrounding 
the case. 
ARTICLE VII I COMPENSATION 
Section 1. Effective January 1, 2005, the employees recognized by this Agreement shall 
receive an across-the-board increase of three point five (3.5%) percent. 
Effective January 1, 2006, the employees recognized by this Agreement shall receive an 
across-the-board increase of three point five (3.5%) percent. 
Effective January 1, 2007, the employees recognized by this Agreement shall receive an 
across-the-board increase of three point five (3.5%) percent. 
Section 2. Shift Dierential - The City agrees to pay a shift differential of one dollar ($1) 
per hour to all employees who are required to work the 12-8 shift, and for employees who 
are required to flush hydrants and those employees engaged in the removal of snow 
between Midnight and 8:00 AM. 
Section 3. Rubber footwear will be placed on each bus for use by the driver. 
ARTICLE VIII / LONGEVITY 
Effective January I* of each year of the agreement longevity increments shall be $1,075 
for every five (5) years of service. Maximum years to be considered in longevity shall be 
thirty (30) years of service; therefore the total longevity pay for thirty (30) years of service 
is $6,450. 
ARTICLE Vlll I LONGEVITY (CONTINUED) 
In calculating an employees' annual wage adjustment, the longevity amount shall be 
added to the employees' base pay prior to figuring in the across-the-board increases, i.e., 
hourly or annual wage amount plus applicable longevity increments, then % increase 
figured on and added to that amount ($10 wage + -50 longevity increment = $10.50 x 
.04% wage increase = -42 + $10.50 = $10.92). 
Section 2. The City agrees to pay full longevity to all eligible employees for all time 
worked with the City on federally funded programs. 
Section 3. The amount of longevity pay shall be divided equally throughout the year so 
that each employee will receive hislher longevity pay in each regular paycheck. 
ARTICLE IX I OVERTIME 
Section 1. All employees except bus drivers shall receive monetary compensation at a 
rate of one and one-hatf (1-112) times their hourly rate of pay for all hours worked in 
excess of forty (40) hours per week and all hours worked in excess of eight (8) hours per 
day. 
Section 2. Holidays, sick leave, personal leave and vacation shall be considered as time 
actually worked for the purpose of computing overtime. 
Section 3. If an employee is required to work on a holiday, the employee shalt receive 
monetary compensation at a rate of double time per hisfher hourly rate for hours worked, 
plus a regular day's pay. Bus drivers will be paid double time (2x's) for holidays that they 
must work that other City employees have off; namely, Lincoln's and Washington's 
Birthday, Columbus Day, Election Day, Veteran's Day and Good Friday. 
Section 4. The Employer agrees that in the event of an employee call-in, the employee 
will be paid a minimum of three (3) hours at the overtime rate. 
Section 5. Permanent, full-time Bus Drivers shall be paid at a rate of one and one-half (1- 
112) times their hourly rate for all hours worked in excess of forty (40) hours per week. 
ARTICLE IX I OVERTIME (CONTINUED) 
Section 6. Overtime Distribution - A committee of representatives of the City and the 
CSEA City Unit shall meet once a month at the request of either party to review the 
distribution of overtime to Unit members and to discuss areas of concern in the 
assignment of overtime. 
Section 7. No employee shall be mandated to work more than sixteen (16) hours in a 
twenty-four (24) hour day, unless the employee agrees. 
ARTICLE X I HOURS OF WORK 
Section 1. The established workweek (Monday through Friday) shall continue in full force 
and without change throughout the life of this Agreement. This established workweek 
shall be effective in all City Departments for employees covered in Article II. 
Section 2, The hours of the workday, established and agreed upon in each individual 
department, unless otherwise noted, shall remain in effect. 
Section 3. From July 1 through the Friday before Labor Day, all City Hall employees shall 
work one (1) hour less per day under the established workday and shall dose no later 
than 4:00 p.m. 
Section 4. Meal Time - During snow removal operations, which begin at midnight, an 
unpaid one-half (112) hour break will be provided no later than 1:00 p.m. in addition to the 
paid breakfast break. 
Section 1. The following guaranteed holidays shall be obsenred by all City employees 
except bus drivers covered under Article II with pay: 
New Year's Day Labor Day 
Lincoln's Birthday Election Day 
Washington's Birthday Veterans Day 
Columbus Day Thanksgiving Day 
Memorial Day Christmas Day 
Fourth of July % Day for Thanksgiving Eve 
ARTICLE XI I HOLIDAYS (CONTINUED) 
Section 2. When Christmas Day falls on a Tuesday, Wednesday, Thursday or Friday, the 
half day prior to Christmas (Christmas Eve) will be considered as outlined in Section I of 
this Article. 
Section 3, All regular bus drivers shall be guaranteed the following holidays - New Year's 
Day, Fourth of July, Memorial Day, Labor Day, Thanksgiving Day and Christmas Day and 
three (3) Floating Holidays. Thursday evenings immediately preceding a holiday shall be 
time off with pay for bus drivers. On Christmas Eve, all regular bus drivers shall cease to 
work at 2pm. Bus drivers shall receive four (4) hours comp time for Thanksgiving Eve in 
addition to their regular pay. 
Section 4. If a holiday falls on a Sunday, the City agrees to allow the following Monday off 
with pay. If a holiday falls on a Saturday, the City agrees to allow the preceding Friday off 
with pay. 
The Monday or Friday as referenced above will then be considered as the holiday eligible 
for holiday pay. The Saturday or Sunday on which the holiday actually falls would be 
considered as normal overtime for the purposes of this Agreement. 
This Section does not apply to bus drivers. 
ARTICLE Xll 1 VACATIONS 
Section 1. The following vacation time will be allowable after the completion of the 
following time - 
1 year 
2 years 
3 years 
4 years 
5 years 
6 years 
7 years 
8 years 
9 years 
10 years 
Over 11 years 
Over 20 years 
Over 2 1 years 
Over 22 years 
Over 23 years 
Over 24 years 
10 working days 
1 1 working days 
12 working days 
13 working days 
14 working days 
15 working days 
16 working days 
17 working days 
18 working days 
19 working days 
20 working days 
21 working days 
22 working days 
23 working days 
24 working days 
25 working days 
ARTICLE XI1 I VACATIONS (CONTINUED) 
The following vacation time will be allowable after the completion of the following time for 
employees hired after January 1, 1986: 
After 1 year - 10 working days Over 21 years - 22 working days 
After 6 years - 15 working days Over 22 years - 23 working days 
After 11 years - 20 working days Over 23 years - 24 working days 
Over 20 years - 21 working days Over 24 years - 25 working days 
The foregoing schedule will coincide with employee's anniversary date of employment 
(i.e., if a person becomes employed on April 1, 1972, then hislher vacation will become 
effective April 1,1973 to March 31,1974, and each successive April 15' to March 3lSt. 
The Department of Public Works employees are not permitted to take vacation between 
the first week of December until approximately March 30", except on a day-byday basis, 
weather conditions permitting, and with the approval of the Superintendent of Public 
Works. 
Section 2. If a holiday falls within the days of an employee's vacation period, the 
employee shall be entitled to an additional vacation day in lieu of the holiday and such day 
shall not be charged to vacation time. 
Section 3. The Crty agrees that an employee's vacation allowance actually earned pro 
rata will be paid during the particular calendar year upon separation of service for any 
reason if the employee has worked more than three (3) months. 
Section 4. In case of death of employee not receiving vacation pay for said year, the 
estate of deceased member shall receive all vacation compensation due deceased 
member. 
Section 5. One week's vacation may be carried over to the following year with the 
approval of the employees' supervisor. An employee may annually sell back one week of 
vacation time at a rate of 100% their present wage. Offers will be due by November lSt 
and payable on December 1" that same year. 
ARTICLE Xl l l l  SICK LEAVE 
Section 1. Sick leave shau accrue at the rate of one and one-hatf (1-112) days per month, 
eighteen (18) days per year, to each full time current employee. New employees hired 
after May 1, 1999 shall accrue sick leave at a rate of one (11 day per month. 
ARTICLE Xlll 1 SICK LEAVE (CONTINUED) 
Section 2. An employee who has accrued in excess of 205 days of sick leave, may 
annually sell back two weeks of sick time at a rate of 50% of their present wage. Offers 
will be due by June 15' and payable in the first pay period in July of that same year. 
Section. 3. Employees may be allowed to use up to ten (10%) percent of their total sick 
leave for the purpose of long term Family Illness. The usage of such leave shall be at the 
sole discretion of the Department Head. For this leave family is defined as spouse, 
parents and children. 
Section 4. There shall be a probationary period of one (1) year for all new employees who 
shall not accumulate sick or personal leave for six (6) months during their probationary 
period. Also, new employees shall receive quarterly performance evaluations. 
Section 5. When the City detects a pattern of sick leave usage, the City shall require the 
employee to leave a telephone number at which the employee may be reached while on 
sick leave. Should the employee change their location, they shall notify the Department 
Head or their designee and shall leave a phone number for the new location. 
Section 6. Full-time employees absent from work as a result of sick leave for three (3) 
consecutive working days may have to provide a doctor's note to the Employer. Any 
employee who faits to provide medical documentation as required above may not be 
credited sick leave and may not receive pay for that period until such documentation is 
provided. An employee has until one (1) calendar week after returning to work to produce 
the medical documentation. Medical documentation shall be a report from a doctor or 
other similar health care professional that he treated the worker when sick. Any employee 
who reaches seven (7) occasions in a one (1) yearltwelve (12) month period will receive 
an informal counseling session with his supervisor. Any employee who reaches nine (9) 
occasions in a one (I) yearltwelve (12) month period will receive a formal written warning 
indicating hisher excessive use of sick leave, which will be placed in the employee's 
personal file. Any employee who reaches nine (9) occasions in a one (1) year/twelve (12) 
month period may also be subject to additional disciplinary charges. 
The definition of Occasion when used in conjunction with Sick Leave shall be as follows: 
1) One (1) day of sick leave used with or without medical documentation shatl be one (1) 
occasion. 2) Two (2) or more consecutive days of sick leave used with medical 
documentation shall be one occasion. 3) Two (2) or more consecutive days of sick leave 
used without medical documentation shall be separate occasions (i.e. two (2) consecutive 
days without medical documentation shall be two (2) occasions). 
ARTICLE XI11 I SICK LEAVE (CONTINUED) 
An employee may be required to provide medical documentation for the following reasons 
of absence: 1) An employee uses eight (8) sick leave occasions in any one (1) yearhwelve 
(12) month period. This shall include family sick leave. 2) An employee is absent for 
three (3) or more consecutive work days due to illness. This shall include family sick 
leave. 3) An employee is absent in conjunction with his vacation or personal days for 
more than four (4) occasions in a six (6) month period. This shall include family sick 
leave. 
Bereavement leave used by an employee shall not be counted as an occasion against the 
employee. 
ARTICLE WV I PERSONAL LEAVE 
Section 1. Each employee shall receive five (5) days personal leave per year. 
Section 2. An employee shall be required to give twenty-four (24) hours notice prior to 
taking a personal leave day, except in the case of an emergency. 
Section 3. No explanation shall be required of the employee by hidher supervisor in 
charge as to the purpose of hisfher request for personal leave. 
Appropriate reasons for the use of a personal day shall be for personal business which 
may include, but shall not be limited to, such activities as: 
1. Legal Matters - House closing, income tax hearing, court appearance, 
probate proceedings, obtaining licenses, etc. 
2. Funerals - Attendance at funeral services of a person, the nature of whose 
prior relationship to the employee warrants such attendance. 
3. Ceremonies - Graduation of spouse or child, day of wedding, participation in 
religious ceremonies, honors and award ceremonies involving the employee or 
immediate family. 
4. Education - Required educational examinations, attending educational 
meetings, required parental visits by parents to college, professional 
advancements. 
5. Religious Observances - An employee may use personal days for religious 
holiday observances of hisfher particular faith. 
Among the reasons not ordinarily considered as valid are such activities as: extension of 
vacation; hunting; shopping; lack of transportation; and visiting relativedfriinds. 
ARTICLE X N  I PERSONAL LEAVE (CONTINUED) 
Whenever possible, personal business should be conducted at other than normal working 
hours. 
Section 4. If a personal leave day is denied for reasons other than a work conflict, the 
employee shall be entitled to a legitimate reason for denial by hisfher superior in charge. 
Section 5. In addition to the five (5) personal leave days stated in Section 1, an additional 
five (5) calendar days shall be allowed as bereavement leave time for each death which 
occurs within the employee's immediate family (i.e., mother, father, mother-in-law, father- 
in-law, wife, husband, child, sister, brother, or legal guardian). There shall be three (3) 
calendar dates allowed as bereavement leave for each death which occurs among the 
employee's grandparents, grandchildren and son and/or daughter-in-law. All other 
relatives - allowable time - one (1) day. Bus drivers shall receive five (5) calendar days 
bereavement leave. 
In the event an employee is on vacation and a death occurs that would allow for 
bereavement leave, then bereavement leave shall be granted in lieu of vacation time, 
commencing on a full day for a period of five (5) calendar days. 
Section 6. Any unused personal leave shall be added to the employee's sick leave 
accumulation. 
Section 7. Routine dental visits shall be charged to personal leave for employees hired 
after September 1, 1985 for the first year of employment. Thereafter, these visits may be 
charged to sick leave credits. 
ARTICLE XV 1 CSEA BUSINESS 
Section 1. The City shall grant exclusively to CSEA officers, delegates and members 
andlor their duly authorized representatives, time off, including travel time, without loss of 
pay or accumulated leave credits, to carry out their responsibilities to the appropriate 
employees with respect to matters relating to salaries, terms and conditions of 
employment, solicitation of new membership and for any and all business relative to 
Employer/Employee relations. Permission shall be granted by the appropriate supervisor 
or department head to the above individual(s) for such activities. 
Section 2. When requested by an employee, a CSEA officer, or hidher designated 
representative, may assist in the presentation of an alleged or actual grievance with a 
reasonable amount of time off during working hours to be granted to the CSEA 
representative per Section 1 of this Article. 
ARTICLE XV I CSEA BUSINESS (CONTINUED) 
Section 3. If an employee elects to present hislher own grievances without the assistance 
of CSEA, a representative of CSEA shall be granted time off per Section 1 of this Article to 
attend whatever meetings may be held to decide the issue. 
Section 4. The City shall grant to the CSEA officers and delegates, andlor their 
designated representatives, a reasonable amount of time off per Section I of this Article to 
attend conferences, delegate meetings, educational workshops and other official fundions 
of the Local, Unit or Statewide functions of the Civil Service Employees Association, Inc. 
In conjunction with this Section, employees so designated shall be allowed reasonable 
travel time to and from the meeting location. 
ARTICLE XVI 1 BULLETIN BOARDS 
Section 1. The City shall make bulletin boards available to all appropriate work locations 
andlor places of assembly. Such bulletin boards shall be for the exclusive use of CSEA 
for announcements of meetings, posting of CSEA bulletins, election notices and for any 
and all matters relative to CSEA business. 
ARTICLE XVll I LABOR-MANAGEMENT MEETINGS 
Section 1. The City and the CSEA agree to hold LaborlManagement Meetings quarterly, 
on the request of either party, to maintain and improve communications, resolve 
differences and. misunderstandings informally, wherever possible. The party calling for the 
meeting shall submit a proposed agenda, but the meeting shall not necessarily be limited 
to such agenda. 
ARTICLE XVIll I RETIREMENT 
Section 1. The City shall continue in effect the Improved Non-Contributory Retirement 
Plan (Section 75 (i) - NYS Retirement System). This plan provides a benefit of 1/50th the 
employee's final average salary for each year employed, retroactive to April 1, 1938 with a 
minimum retirement age of 55 years. An employee will be entitled to 'vest" hisher 
retirement after ten (1 0) years of service. 
Section 2. The City agrees to pay fffy (50%) percent cash upon retirement of the value of 
unused sick leave at the time of retirement up to 250 days. 
Employees hired after May 1, 1996 may only accumulate up to a 
for the purposes of this section. 
Upon the death of an employee, the payment of unused sick leave 
to the beneficiary. 
maximum of 200 days 
shall be made payable 
ARTICLE XVIII / REnREMENT (CONTINUED) 
Section 3. Effective May I ,  1974, the City agrees to adopt by resolution Section 60 (b) of 
the NYS Employee's Retirement System. 
Section 4. The City agrees to continue the present practice of paying in full the 
hospitalization premium for retired employees and their dependents (family coverage) for 
those employees who work at least ffieen (15) consecutive years for the City of Hudson 
and are employed by the City of Hudson at the time of retirement. However, employees 
employed by the City prior to May 31, 1999 shall be eligible for this benefit, if the 
employee works at least ten (10) consecutive years for the City of Hudson and are 
employed by the City of Hudson at the time retirement. 
Employees hired after February 4, 1991, who wish to have their hospitalization continued 
by the City, shall be required to pay the same percent as when they were employed by the 
City. 
Section 5. Employees hired after September 1,2005 must complete 20 consecutive years 
of service and have 200 days of sick leave accumulated in order to be eligible for health 
insurance into retirement (the GHI Value plan 20 or comparable plan), and shall be 
required to pay the same percentage as when they were employed by the City. 
Employees who fall short of the 200day sick leave requirement for heatth insurance 
coverage during retirement will be allowed to purchase the time necessary to reach the 
200 days at their daily rate of pay upon retirement. The payment made to the City can be 
paid over a 5-year payment plan. 
Section 6. Upon retirement, an employee may waive hidher right to full hospitalization 
coverage, and permanently sell back that coverage to the City at a buy-out rate of $6000. 
Section 7. All moneys due upon retirement may be deferred for a period of between one 
and five years. The employee may exercise this right by notifying the City Treasurer, in 
writing, at least 30 days before the employee's retirement date. If the employee elects to 
exercise this option, the employee shall annually be paid a pro rated portion of the sum 
due on retirement. Initial payment shall be paid on date of retirement. No interest shall 
accrue on sums deferred by the employee. 
Section 8. Any City employee who has filed for and been approved for retirement from the 
Cijr may, in the last six months of employment with the City, apply for permission to use 
the balance of hidher sick time during the remaining term of employment. The use of sick 
time in this manner and the duration of the use of the sick leave in this manner shall be 
subject to the approval of the Supervisor of the Department for which the employee works, 
who shall have the sole authority to approve the request, based on the anticipated labor 
needs and budget of the unit. 
ARTICLE XVlll I RETIREMENT (CONTINUED) 
Those employees who have been approved for the use of sick leave in this manner shall 
not accrue any additional sick time, vacation time, personal leave benefits and pay 
increases during the time helshe is on approved sick time. Nothing under this program 
shall be construed as allowing the use of sick time in any other manner except for an 
actual illness or other appropriate reason for sick time use. 
ARTICLE XIX I JOB SECURITY 
Section 1. The Employer agrees to pay an employee who is assigned to perform higher 
grade work on a temporary basis. The higher rate of pay shall be exclusive of the 
employees longevity pay. Such additional compensation shall be paid upon the 
completion of one (1) working days' performance of the duties. 
Section 2. If an employee is assigned at a lower graded title, helshe shall receive hidher 
regular rate of compensation. 
Section 3. The City shall provide for free parking and designated parking spaces for City 
Hall employees during working hours in the currently used municipal parking lot. 
Section 4. The City shall pay for the required testing fees for all drivers of City owned 
equipment which falls under the mandated National Commercial Drivers Test in the 
amount of $10.00 
ARTICLE XX I DlSClPLlNARYlDRUG & ALCOHOL PROCEDURES 
Section 1. Non-competitive employees, shall be entitled to the disciplinary procedure 
provided in Sections 75 and 76 of the Civil Service Law upon completion of a one (1) year 
probationary period. Probationary employees shall be subject to quarterly performance 
evaluations. 
Section 2. All City employees, except those performing duties solely of a Clerk or Clerical 
nature, shall be subject to the terms and conditions of the "CDL" Drug and Alcohol Testing 
Plan negotiated between the City and CSEA. 
ARTICLE XXI I INSURANCE 
Section 1. The City shall continue to pay in full the hospitalization premium for all 
employees and their dependents in what is commonly referred to as the Empire Plan - 
Core Plus (Family Coverage) or the Community Health Plan. The City shall pay for the 
inoculation of City employees for hepatitis B. 
Section 2. The City agrees to pay the full premium cost for participation in the CSEA 
Employee Benefit Fund to provide family coverage for dental and vision care. 
Section 3. The City shall have the right to change the medical plan upon consultation with 
the Union, so long as it provides comparable or better medical benefits. 
Section 4. Employees hired after February 4, 1991, shall contribute twenty-five (25%) 
percent of the cost of family coverage and ten (10%) percent of the cost of individual 
coverage. 
Section 5. Employees hired after September 1, 2005 shall have the option of joining the 
GHI Value Plan -20, ONLY. The contribution rate shall be the same as those employees 
hired after February 4, 1991, 25% for family coverage and 10% for individual coverage. 
Section 3 of this article shall appty in this instance; The City shall have the right to change 
the medical plan upon consultation with the Union, so long as it provides comparable or 
better medical benefits." 
Section 6. Unit members may change their health insurance coverage from family to 
individual and receive a one time payment of one-thousand ($1,000) dollars. Eligibility for 
participation in the buy-out requires written notification from the employee by May I* to be 
payable August I? 
Section 7. Unit members who are otherwise insured may voluntarily opt out of the City's 
heatth insurance program and receive a payment of $2,000 each year of the contract. 
One-half of the payment shall be made by November 1 5 ~  of each year, and at that time 
the employee must resubmit proof of alternative coverage and the balance paid by May 
1 !jn. Eligibility for participation in the buy-out requires written notification of withdrawal 
and proof of alternate coverage from the employee by May lSt of the year preceding the 
buy-out. Employees must be out for a full year to get full payment. 
Section 8. Written notice and proof of altemative health insurance coverage must be 
submitted to the City Treasurer no later than May 1" for the buy-outs effective May la. 
ARTICLE XXI I INSURANCE (CONTINUED) 
Section 9. Re-entry into the City's health insurance program shall be limited to persons 
who have lost alternate coverage and shall be allowed at any time, subject only to the 
waiting period, if any, of the health insurance program's rules and regulations. Upon re- 
entry, the unit member will receive a prorated payment of the buy-out paid for the months 
out of the applicable year. New hires may opt out within 30 days and receive this benefit 
only on a pro-rated basis where applicable, at the time of hire, provided that proof of other 
health insurance is furnished to the City Treasurer at the time of making written 
application. 
Section 10. Employees who opt out of the City's health insurance program may re-enroll 
with the City, at employees' option, for the next fiscal year. The City will re-enroll the 
employee in the City's coverage because of a prior illness or such other reason that 
precludes coverage of the employee under the terms of the policy. If the employee is 
declined coverage by the City's health care provider, the City shall have no future liability 
to provide the employee with health care benefits. Those employees who voluntarily opt 
out of the health insurance program shall at that time sign a statement that they are aware 
that re-enrollment with the City's health insurance program may be denied and in that 
event, the employee may be without health care coverage. 
Section 11. If the City grants to any other employee group improvement in health 
insurance coverage, the patties agree to reopen the contract to negotiate that specific 
subject. 
Section 12. In accordance with federal statute 125 of the internal revenue code, the City 
shall implement a Flexible Spending Plan for all employees covered under this agreement. 
ARTICLE XXll I SENIORITY 
Section 1. Seniority shall be determined based on the employee's anniversary date of 
appointment. 
Section 2. The Employer agrees to post vacancies and promotional opportunities with 
present employees having first opportunity for appointment. All other things being equal, 
seniority shall be the determining factor in promotions. 
Section 3. In the event of a layoff, it shall be made in inverse order of seniority. Likewise, 
a recall shall be made in order of seniority. 
Section 4. The Employer agrees to post all vacancies and promotion opportunities a t  City 
Hall; Cemetery; Water Department; City Garage; Youth Department; and, Sewage Plant 
three (3) days prior to filling such vacancy. 
ARTICLE XXlll I NO DISCRIMINATION 
Section 1. The City and the CSEA realize that they have a responsibility to promote and 
provide equal opportunities for employment and, as such, it shall be the positive and 
continuing policy of the City and CSEA to assure an equal opportunity in employment 
regardless of race, color, religion, sex or national origin. 
ARTICLE XXlV I PAST PRACTICES 
Section 1. All existing rules, regulations, practices, benefits and general working 
conditions previously granted and allowed by the City, unless specifically excluded by this 
Agreement, shall remain in full force and effect during the life of this Agreement. 
Section 2. The City shall continue the practice of providing safety shoes to its full time, 
permanent employees. 
Section 3. The City shall continue its past practice with respect tothe erection of tents at 
the cemetery for Saturday funerals. 
ARTICLE XXV I SAVINGS CLAUSE 
Section 1. If any Article or part thereof of this Agreement, or any addition thereto, should 
be decided as in violation of any federal, state or local law; or if adherence to or 
enforcement of any Article or part thereof should be restrained by a court of law, the 
remaining Articles of the Agreement or any addition thereto shall not be affected. 
Sedion 2. If a determination or decision is made as per Section 1 of this Article, the 
original parties to this Agreement shall convene immediately for the purpose of negotiating 
a satisfactory replacement for such Article or part thereof. 
ARTICLE XXVl 1 LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXVII I DURATION 
Section 1. This Agreement between the City of Hudson and the City of Hudson Unit of the 
Columbia County Local of the Civil Service Employees Association, Inc., Local 1000 
AFSCME, AFL-CIO shall continue in full force and effect from January 1, 2005 through 
December 31,2007. 
IN WITNESS WHEREOF, the parties representing the City of Hudson and the 
Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, for the City of 
Hudson Unit of the Columbia County Local #811 have executed this document by their 
authorized signatures this day of ,2005. 
FOR THE CITY OF HUDSON FOR THE CSEA CITY OF HUDSON UNIT 
MAYOR 
APPENDIX "A" 
GRIEVANCE PROCEDURE 
PREAMBLE 
It is the purpose of this procedure to secure, at the lowest possible administrative level, 
equitable solutions to grievances through procedures under which parties may present 
grievances free from coercion, restraint or reprisal. 
Section I. DEFINITIONS 
"Employeen shall mean any person@) covered by this Agreement as provided for under 
Article II - Bargaining Unit. 
"Employer" shall mean the City of Hudson and its representatives. 
"Association" or "Union" shall mean the Civil Service Employees Association, Inc., Local 
1000 AFSCME, AFL-CIO, and its representatives. 
"Grievancesn shall mean any violation, misrepresentation, or improper application of this 
Agreement or of any laws, rules procedures, regulations, administrative order or work 
rules of the Employer, or those matters affecting employee health or safety, physical 
facilities, materials or equipment furnished to the employees or supervisors of employees, 
or any other matter in which the employee has been dealt with unfairly. 
'Superior" shall mean the employee on the next higher level of authority above the 
employee in the department wherein the grievance exists and who normally assigns and 
supervises the employee's work. 
"Days" shall mean all days other than Saturday, Sunday and holidays which shall be 
excluded in computing the number of days within which action must be taken or notice 
given within the terms of this procedure. 
Section 2. RIGHTS OF THE PARTIES 
Rights of the Grievant 
1. The grievant may select the Unit President or hislher designee andlor a CSEA staff 
representative to assist himlher in the processing andlor preparing of grievances, 
except that no representative may be present from any employee organization 
other than CSEA. 
APPENDIX "A" I GRIEVANCE PROCEDURE (CONTINUED) 
Section 2. RIGHTS OF THE PARTIES (continued) 
Rights of the Grievant (continued) 
2. The grievant shall have access to all written statements, records, and materials 
relating to the grievance which are to be introduced andlor are part of the personnel 
file. 
Rights of the Association 
1 The Association shall receive a copy of any written grievances, including supporting 
materials attached thereto and submitted therewith, and of any decision rendered 
pursuant to this procedure. 
2. The Association shall have the right to submit briefs to support or refute allegations 
of any party in a grievance. 
3. The Association shall have the right to submit grievances on its own behalf. 
Mutual Rights 
In the event of the unexcused failure on the part of an aggrieved party to be timely, the 
grievance shall be deemed to be withdrawn. If the Employer, or its representative, fail to 
make a decision within the required time period, the grievance shall be deemed to be 
resolved in favor of the aggrieved. 
STEP I DEPARTMENT HEAD 
I. An employee who claims to have a grievance shall present his or her grievance to 
histher department head in writing within twenty (20) days after its occurrence or 
when the employee becomes aware of it. 
2. The Department head shall convene a conference within five (5) days after receipt 
of said written grievance. The department head shall render a decision in writing 
within five (5) days after the conference with copies to the aggrieved party and 
h i d e r  representative. 
STEP 2 COMMISSIONER 
1. The aggrieved party, if not satisfied with the decision at Step 1, may within fnre (5) 
days request in writing a conference with the commissioner. The conference shall 
be held within fnre (5) days after it is requested, and a decision shall be made within 
five (5) days thereafter; copies of the decision to the aggrieved party and hidher 
representative. 
APPENDIX " A  I GRIEVANCE PROCEDURE (CONTINUED) 
STEP 3 MAYOR 
I. The aggrieved party, if not satisfied with the decision at Step 2, may within five (5) 
days request in writing a conference with the Mayor. The conference shall be held 
within five (5) days after it is requested and a decision shall be made within five (5) 
days thereafter; copies of the decision to the aggrieved party and hislher 
representative. 
STEP 4 ARBITRATION 
I. In the case of a grievance concerning the interpretation of this agreement or 
breaches or claimed breaches hereof, CSEA may substitute itself for the aggrieved 
party and appeal an unsatisfactory decision at Step 3 within ten (10) days after the 
receipt of such written decision in accordance with the rules of the Public 
Employment Relations Board. The decision arrived at shall be final and binding 
upon both parties to the Agreement, subject to appeal in accordance with the terms 
of Article 75 of the CPLR. 
2. The fees and expenses of the Arbitration shall be borne equally by the parties. 
3. The Arbitrator shall hold a hearing within twenty (20) days after helshe has been 
selected and should render a decision within twenty (20) days after the hearing has 
been concluded. 
4. The Arbitrator shall have no power to add to, subtract from or change any of the 
provisions of this Agreement, nor to render any decision which contravenes 
established law, regulation or ordinance. 
GENERAL CONSIDERATIONS 
I. All grievance discussions, meetings, conferences, and hearings shall be conducted 
as much as possible during the normal workday. 
2. The time limits at any step may be extended by written mutual consent of the 
parties. 
3. All necessary time the employee requires shall be granted for preparation of hisher 
grievance at all steps; said time to considered not chargeable to any of the 
employee's accrued leave. 
4. Verbatim minutes shall be taken at all hearings, copies of said minutes furnished to 
all the parties, cost of such minutes to be borne equally by the parties. 
APPENDIX "6" 
SALARY SCHEDULE - SALARIED PERSONNEL 
City Clerk's Office 
Account Clerk 
City Treasurers Office 
Account Clerk - 
Public Works 
Senior Account Clerk 
Water Department 
Billing Clerk 
Cemetery Department 
Clerk 
Municipal Buildings 
Custodian 
Police Department 
Account Clerk 
**The above salaries DO NOT include lonaevitv ~avments"" 
APPENDIX "B" (CONTINUED) 
SALARY SCHEDULE - HOURLY PERSONNEL 
Sewer 
SW. Tr. PI. Operator 
Asst. Sw. Tr. PI. Op. 
LG 5 
LG 4 
"*Does not include longevity or regular increments for completion of training 
programs*** 
The following salary schedule shall only apply to employees hired after July 1, 
1996, into the specific tiles listed below. 
SALARY SCHEDULE - HOURLY PERSONNEL 
Bus Driier 
LG 4 - Truck Driver 
LG 3 
LG 2- Sanitation 
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S f  IPULAf ION OF SEnLEMIENT 
BY AND BETWEEN 
THE CITY OF HUDSON 
AND THE 
CITY OF HUDSON CSEA UNIT PC650300 
The following agreement is the result of a settlement in - lieu of an Improper Practice 
Charge. 
A stipend in the amount of $2,000.00 will be paid to the Account Clerk within the City 
Clerk's Office. 
The stipend is to be paid for the additional duties of the development and continued 
implementation of the new leave accruals tracking system and any related Human 
Resources duties thereof for employees throughout the City of Hudson. 
The City of Hudson further recognizes its obligation to negotiate any and all stipends and or 
pay increases for CSEA represented employees with the CSEA that are either currently not 
in place or not outlined in the Collective Bargaining Agreement. 
This agreement shall become effective upon signature, replacing any previous agreement, 
and shall remain in effect uniess superseded by a successor agreement between the 
parties. 
FOR CSEA: 
CSEA Unit ~esit ient 
' I Date 
Andrew MacDonald 
Labor Fjelatigns Specialist 
FOR THE CITY: 
I:

MEMOR4NDUM OF UNDERSTANDING 
BY AND BETWEEN 
THE CITY OF HUDSON 
AND THE 
CITY OF HUDSON CSEA UNIT # 650300 
The following agreement is made by and between the City of Hudson and the CSEA 
Bargaining Unit # 6503. .-.~ 
A stipend in the amount of $5OO.OO will be paid annually to the W a t d e w e r  Billing 
Clerk within the Departmmt of Public Works office. 
The stipend is to be paid for the additional duties of: Overseeing the Sales of Refuse 
Bags, assisting the Senior Account Clerk with the monthly audit preparation, and 
providing backup data to the Superintendent for the annual Bus Report for the City of 
Hudson - Department of Public Works. 
This agreement shall become effec~ive upon signature, replacing any previous agreement 
and shall remain in effect unless superseded by a successor agreement between the 
parties. 
Labor Relations Specialist 
Mayor Tw 
Superintendent of Public Works 
uLh5 
Date 

MEMORANDUM OF UNDERSTANDING 
BY AND BETWEEN 
THE CITY OF HUDSON 
ANX) THE 
CJTY OF HUDSON CSEA UNIT # 650300 
The following agreement is made by and between the City of .s Hudson and the CSEA 
Bargaining Unit # 6503. 
A stipmd in the amount of $3,500.00 will be paid annually to the Senior Account Clerk 
within the Department of Public Works ofice. 
The stipend is to be paid for the additional duties of! Drug & Alcohol Program 
Coordinator, Fuel Management Systems Coordinator, FEMA Disaster Assistance 
Program Coordinator, Capital ProjstslEFC Officer and Easter Seals Program 
Coordinator for the City of Hudson -Department of Public Works, 
This agreement shall become effective lrpn signature, replacing any previous agreement 
and shall remain in effect unless supmeded by a successor agreement between the 
parties. 
'L.abor Relations Specialist 
Richard-c y 
Mayor 
Superintendent of Public Works 

MEMORANDUM OF UNDERSTANDING 
BY AND BETWEEN 
THE ClTY OF HUDSON 
AND THE 
ClTY OF HUDSON CSEA UNIT #650300 
The following agreement is made by and between the City of Hudson and the CSEA 
Bargaining Unit #6503. @ 
A stipend in the amount of $2,241: 00 w31 be paid annually to the Account Clerk within the 
City Treasurer's office. 
The stipend is to be paid for the additional duties of: responsibilities of all Health 
Plans, In house preparation of Tax Bills, Payroll deducti~ns new additional funds i.e. 
Deferred Comp, uniforms etc., assist in  preparation of all multi-year tax statements, 
New reports for delinquent tax payments to  Treasurer, Reconciliation of WaterISewer 
rents and sale of waste bag funds. 
The City of Hudson further recognizes its obligation to negotiate any and all stipends andlor 
pay increases for CSEA represented employees with the CSEA that are either currently not 
in place or not outlined in the Collective Bargaining Agreement. 
This agreement shall become effective upon signature, replacing any previous agreement, 
and shall remain in effect unless superseded by a successor agreement between the 
parties. 
FOR CSEA: 
Date, 
FOR THE CITY: 
I\ x&"i (-j *Lik/ 
Richard Tracy 
Mayor r----------- / 
Date r 
Labor Relations Specialist 
Date \ 

MEMORANDUM OF UNDERSTANDING 
BY AND BETWEEN 
THE CITY OF HUDSON 
AND THE 
CITY OF HUDSON CSEA UNIT #650300 
The following agreement is made by and between the City of Hudson and the CSEA 
Bargaining Unit #6503. 
A stipend in the amount of $3,500.00 will be paid annually to the Senior Account Clerk 
within the City Treasurer's office. 
The stipend is to be paid for the additional duties of: Collection Water Sewer Rents, 
New Service for Escrow Accountants in conjunction with City Taxes, New Tax 
Billing, Collection delinquent tax payments andlor installments, assist in 
Foreclosures, Support to departments on KVS Software. 
The City of Hudson further recognizes its obligation to negotiate any and all stipends andlor 
pay increases for CSEA represented employees with the CSEA that are either currently not 
in place or not outlined in the Collective Bargaining Agreement. 
This agreement shall become effective upon signature, replacing any previous agreement, 
and shall remain in effect unless superseded by a successor agreement between the 
parties. 
FOR CSEA: 
---I. i 
CSEA Unit President " 
I I 
Date 
Labor  elations bpecia~ist 
FOR THE CITY: 
Richarc 
Mayor J 
Date 

